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Function Title Experience  Apnyal Salary (RMB)

(Years)

Head of Talent Acquisiton 15-25

TA

TA Partner / TA Manager 5-10 400 - 800K
Head of HRBP 15 - 25

HRBP
Senior HRBP Manager 10-15 800K - 1.5M
Head of C&B / Head of Total Rewards 15 - 25

C&B
C&B Manager / Rewards Partner / Rewards Manager 8-15
Head of HR Operation / Head of SSC 15-25 800K - 1.8M

HR Operation & SSC
HR Operation Manager / Payroll Manager / People Service Manager 10 - 20

Head of L&D 15 - 25
L&D
L&D Manager 8-15 500 - 800K
- Head of Talent Development / Head of Talent Management 15 - 25
Talent Leadership and Learning Manager / TD Manager 8-15
OD & OEF Head of Talent Management and 15 - 25

Organization Development / Head of OD
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